
CREATES Sustainability Plan 

 

I. Introduction/summary 

 
The Construction, Retrofitting, and Energy-Efficiency Assessment Training and Employment Systems 

Program (CREATES) program began as a partnership between several southwest Virginia workforce 

development organizations and academic institutions in a 15 county, 6 city region of Southwest Virginia. 

The goal of CREATES has been to build training and employment services in the energy-efficient building 

and retrofitting and renewable energy industries into a regional career pathways system. Individual 

objectives of CREATES include improving educational and training opportunities in these industries, 

providing these opportunities to qualified workers free of charge, and placing these workers in 

sustainable, living wage jobs. Through Department of Labor Employment and Training Administration 

(DOL-ETA) funding, CREATES partners have achieved and exceeded the milestone goals and objectives 

outlined in the original grant application. 

 

In addition to providing these valuable services to the region’s workforce and employers, The CREATES 

business model brings together key partners in an unconventional, yet extremely effective, 

collaboration.  It is a regional partnership led by Community Housing Partners, a non-profit community 

development corporation, in collaboration with a land grant university’s economic development office, 

three community colleges, an energy training center and two regional workforce development agencies. 

While the workforce investments boards (WIBS) have traditionally worked to place clients in existing 

community college courses, this is the first time that the colleges and the WIBs have come to the table 

together to collaborate on a comprehensive program.  This partnership has encouraged CREATES 

partners to adopt new methods that improve their ability to achieve their individual missions, as well as 

collaborate with partners to achieve outcomes on a larger scale.  In addition, CREATES strengthened 

partnerships among regional stakeholders to promote and support the regional green building 

construction industry, with the goal of increasing regional demand for these services and creating job 

opportunities as a result.  

 

CREATES partners formed a sustainability planning team early on and began planning within the first 

year of the program. The sustainability planning team met with partner organization and industry 



members of the Advisory Committee for a series of roundtable discussions and to gather input for the 

sustainability plan.  

As a result of the sustainability planning roundtables and other discussions, CREATES partners have 

positioned most aspects of the program to be self-sustainable after grant funding expires. CREATES 

partners have taken steps individually and collaboratively to ensure that the training services, industry 

engagement, workforce tools (such as websites and portals), and partnerships will continue after the 

term of the grant.  While each partner has planned to embed specific CREATES functions within their 

existing organizational capacities and missions, several less tangible functions that the CREATES grant 

has served do not ‘belong’ to any individual organization, and will require further collaboration to 

ensure these features continue after grant funding ceases to support them. The relationships built 

between academia, workforce professionals and industry will help sustain the goals, principles and 

efforts that the CREATES program established. 

 

The following plan discusses the vision, mission, goals and objectives for sustainability of CREATES- 

related activities. It describes actions underway to ensure that CREATES activities continue after the 

term of the grant, and provides CREATES partners with resources to aid in these efforts.  

 

II. Vision 
 
To continue key services and activities initiated through the CREATES program and identified by 

CREATES stakeholders as essential to maintaining the partnerships and collaborations needed to grow 

and enhance the green construction industry within southwest Virginia.  

 

III. Mission 

 

The CREATES Sustainability Plan outlines methods by which key elements of the CREATES program will 

continue to function after the grant term. These elements were identified by CREATES stakeholders 

through a series of meetings and include 1) education in the energy efficiency and renewable energy 

fields; 2) hands on and workshop training in these fields; 3) assistance to workers seeking employment 

in these industries; 4) continued outreach to consumers to generate demand for products and services 

related to these industries; and 5) increased communications between academic institutions, workforce 

service organizations and training providers. 



 

IV. Goals and Objectives 

 

A. Sustain Educational Efforts 

 

The CREATES regional, collaborative distribution of curriculum offers participants a variety of training 

opportunities in an effective and efficient manner. While all three community colleges offer training in 

traditional construction trades, each college also specializes in a specific alternative energy or energy 

efficiency-related training program.  NRCERT supplements these traditional degree and certificate 

programs with short courses in a variety of energy efficiency topics and industry-certified credentials. In 

this way, participants can circulate between training providers to receive the specialized training they 

need. This structure provides a cohesive program that eliminates competition and duplication of effort. 

Ultimately, the whole regional program is greater than the sum of its local parts. 

 

Through the additional resources and partner expertise provided by the CREATES collaborative, the 

community colleges have been able to upgrade and “green” their current construction technology 

programs, and/or develop new programs entirely related to green construction.  Renewable energy and 

energy efficiency training equipment procured through CREATES grant funding will now permanently 

and positively impact the hands-on training and curricula delivered by these training providers. The 

CREATES Advisory Committee and focus group outreach has enabled the colleges to plug in industry 

stakeholders to their existing advisory committees as well as participate in partnership with Virginia 

Tech on a curriculum development effort.  

 

Ongoing sustainability efforts at the community colleges include: 

 Embedding energy-efficiency content into existing courses and embedding CREATES-specific 

courses in existing degree programs.   

 Recruiting students to programs with a focus beyond the construction trades, and allowing 

students to choose the CREATES program track options that build on these existing degree 

programs. 

 Inviting representatives from the energy-efficiency building construction and related industries 

to serve on college advisory boards 

  



B. Sustain Training Efforts 

 

The New River Center for Energy Research and Training (NRCERT) has diversified their training resources 

and industry outreach as a result of the CREATES program. Specifically NRCERT has entered in to 

contractual agreement with two community college partners to provide a means for professionals to 

obtain Continuing Education credit (awarded from the college) and training (provided at NRCERT). This 

contractual agreement also paves the way for future collaborative training relationships between the 

facility and community college construction programs.  

 

NRCERT has also is established training relationships with the local and regional Homebuilders 

Associations to provide training opportunities through which their stakeholders may obtain compliance 

certifications and other professional credentials. CREATES marketing and outreach efforts have served 

as a vehicle for NRCERT to become better integrated in the professional/industry sector as well as the 

construction and workforce training communities in Southwest Virginia.  Efforts to sustain CREATES 

related training programs include: 

 

 Local homebuilder associations and the Community Alliance for Energy Efficiency have taken 

ownership of these advocacy initiatives to continue to promote green construction practices 

and the relevant regional training programs that CREATES helped to develop at the community 

colleges and New River Center for Energy Research and Training (NRCERT).  

 Industry members of the CREATES Advisory Committee, which existed to guide program 

development and inform engagement strategies, have diffused into existing departmental 

community college advisory committees, continuing to advise the outreach and development of 

their existing and emerging green training programs.  

 The community colleges will continue to offer new green building, renewable energy and/or 

energy management courses and degrees developed through the CREATES program. 

 

 

C. Sustain Workforce Services 

 

The Virginia Workforce Network traditionally has served as a means to provide Virginians support, 

education and training that prepare them for the jobs of today and tomorrow and connect businesses to 

a skilled and prepared workforce. CREATES has utilized two local chapters of the Workforce Network, 



with a mission and network already in place to achieve its program deliverables and outcomes. The 

regional Workforce Investment Board partner organizations within the CREATES program have gained 

additional workforce training programs to add to their existing portfolios used in their traditional 

workforce development and business outreach activities. The region now has the foundation to develop 

a green construction industry, with adequate training programs and a trained workforce ready to go to 

work, to be used to diversify the region’s economic growth and ultimately increase its competitiveness. 

The Board partners will continue working with the Community colleges to promote CREATES-related 

course offerings. 

 

In addition, CREATES has entered into a unique partnership with the Virginia Sustainable Building 

Network (VSBN) and the Maryland Workforce Corporation to help sustain the work that went into the 

CREATES job/resume board.  VSBN is launching a Green Career Center on their SMART Building Directory 

(SBD) website.  All of the employers who participated in the CREATES jobs board are being uploaded into 

the SBD and will be contacted about the new SBC career center. The CREATES program will be featured 

prominently as a sponsor on the new website, and information about CREATES will be incorporated as 

well. It will link to articles about training, education and employment opportunities in the CREATES 

territory of Southwest Virginia. The CREATES community college partner programs will be highlighted, as 

well as NRCERT’s training programs. 

 

The Maryland Workforce Corporation has partnered with VSBN and CREATES to co-promote the SBD 

and their own website, the MARC Greenworks portal.  The Portal was created as a deliverable under a 

2009 $4 million U.S. Department of Labor’s Employment and Training Administration grant. Pulling 

together lessons learned and resources available from all three partners, DOL ETA dollars are being 

leveraged by both grantees and VSBN to benefit and sustain both CREATES and the Greenworks portal.   

 

 

D. Increase Consumer Demand for Products and Services 

 

Community Housing Partners, with a traditional mission to provide community development services to 

low wealth and underserved populations, has expanded its goals over the past two years to include 

industry engagement and advocacy to promote green construction employment opportunities in the 

region. Industry outreach and partnerships facilitated by CHP have not only marketed CREATES and its 



training programs and graduates, but also positioned CHP as a resource to the community for not only 

training, but also weatherization and energy services.  

 

In the last year, the organization has also received additional grant funds to develop a regional energy 

alliance that will provide home energy upgrades to roughly 500 homes in the southwest Virginia area.  

Entitled the Community Alliance for Energy Efficiency (cafe2), the organization aims to catalyze the 

development of a home performance industry within the region and drive demand for home energy 

upgrades. Cafe2 will work to drive demand and advocate for energy efficiency construction practices in 

consumer and business communities well beyond the timeline of the CREATES program. Over the last 

two quarters of the funding cycle, CREATES personnel have been working closely with cafe2 staff to align 

the CREATES-trained contractors’ business development needs in the home performance industry with 

the marketing and outreach resources provided by cafe2. Cafe2 will also continue promoting the energy 

efficient/home performance industry in southwest Virginia, ultimately leading to increased training and 

job placements for CREATES programs and participants into the future. 

 

E. Increased communication and collaboration  

 

Communication between partner organizations is central to the proper functioning of CREATES 

programs and services.   As the grant administrator, CHP has served as the central point of contact to 

facilitate communication among the partners and perform the routine administrative work necessary 

under the terms of the grant contract. Representatives from all of the partner organizations convened 

monthly to discuss program policies and procedures and to identify challenges and opportunities. This 

regular, facilitated communication ensures that CREATES partner organizations had the resources they 

need to serve participants effectively and stay on course to meet grant deliverables.  Obviously, the role 

of CHP in ensuring grant deliverables are met is no longer necessary when the grant funding ends.   

Nonetheless, collaboration during CREATES has served useful purposes that may be worth preserving: 

 Greater awareness by CREATES partner organizations of the initiatives and programs of others, 

allowing each partner to serve clients more effectively and provide appropriate referrals.   

 Ability to identify gaps in the current services that workforce development stakeholders provide, 

as well as a better understanding of the administrative procedures of partner organizations.  

This knowledge, and the collaborative venue to work through these challenges, creates more 

seamless service delivery for both trainees and employers. 



 Access to a broad regional network of employers, government agencies, non-profits and trade 

groups that are stakeholders in the regional energy-efficient building construction sector.  This 

network has enabled partners to increase awareness of their programs, as well as solicit input 

on how to improve programs to meet regional needs more effectively, and pursue opportunities 

with partners external to CREATES. 

 

The following are recommended strategies to preserve the communication and collaboration function: 

 Convene at least annual meetings of workforce development system organizations (CCs, WIBs, 

K-12, etc.) to give updates on current initiatives and identify potential projects on which to 

partner.  These gatherings should not be limited to CREATES programs or industries. 

 Continue engaging regional industry stakeholders to serve on CC and WIB advisory boards 

 Encourage WIB/CC staff to participate in meetings of regional energy efficiency conferences, 

organizations, trade associations, etc. 

 Convene ad hoc meetings in light of funding and other partnership opportunities 

 

In addition, the CREATES program was highlighted in the Department of Labor’s March 2012 

Compendium of Promising Practices Profiles. The TA Partnership (National Governors Association, 

Corporation for a Skilled Workforce, and Collaborative Economics) developed the compendium to 

highlight successful ARRA High Growth and Emerging Industries (HGEI) grantees. Now, the successful 

training, education and employment techniques and strategies developed under the CREATES grant 

will serve as a resource and inspiration for current and future grantees. 

 

V. Conclusion and Recommendations 
 

Ultimately, the CREATES program has provided Southwest Virginia with a foundation of networks and 

partnerships in place for local industry associations and economic development organizations to help 

drive a green construction industry. Core functions of the CREATES program have and will continue to 

integrate to existing organizational operations across all of the partners. To ensure successful economic 

development surrounding stimulus training activities, additional resources available could: 

 continue to subsidize training opportunities and the development of career pathways for 

unemployed, dislocated and incumbent workers, 



 expand the scope of training programs beyond construction and into job sectors such as green 

manufacturing, green property  and real estate management 

  include additional educational partners across our footprint such as Hollins University, other 

colleges within the Virginia Community College System and Radford University, and 

 facilitate the formation of additional partnerships with economic development and small 

business development entities, k-12 and additional consumer advocacy and education 

organizations.  

 

List of appendices 

A. Methodology of sustainability planning 

B. CREATES Employer Database + directory of partners 

C. Mock up of new Smart Building Directory Career page 
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CREATES Sustainability Plan-- Discussion Paper for 9-14-10 advisory committee meeting 

The CREATES Sustainability Plan will present strategies and recommendations to ensure that CREATES 

partner organizations can continue to maintain and improve the ‘green construction’ training and 

employment system after the grant term ends in January, 2012.  CHP and OED will work with partners to 

gather input and information necessary to make informed choices as they develop these strategies and 

recommendations.  Today’s advisory committee meeting is the first step in gathering input from project 

partners, and will help to augment and focus the research and analysis tasks.   

The following outline is a preliminary identification of important issues to address in the sustainability 

plan, based on the feedback from partners as expressed in previous meetings.  Under each of the three 

broad issue areas is a listing of activities to undertake in order to address this issue.  The ‘sustainability 

plan activities’ items highlight the research, analysis and planning tasks that CHP and OED will undertake 

to gather information and create the Sustainability Plan itself.  The ‘activities to undertake now’ items 

list specific activities that will promote the sustainability of CREATES, which partners (TBD which ones) 

can/should undertake while we still have the resources of the grant to support this work.   

Page three lists specific, existing resources or opportunities that CREATES may utilize to achieve 

sustainability plan objectives. OED and CHP will consider each of the items on this list in turn while 

creating the sustainability plan, in order to assess how best to employ these resources. Please add to it! 

The outline is a first draft of ideas, so please direct any suggestions for additions to this outline to Patrick 

(pjobrien@vt.edu).  

Topic 1: Maintaining organizational capacity and building relationships 

Sustainability Plan activities: 

• Harvest lessons learned about the working relationships undertaken for this grant- 

WIBs/CCs, VT/CCs, industry, CHP/NRCERT and all 

• Outline key functions of each partner organization as it has taken shape over the grant 

term 

o Gauge willingness/ability of partner to maintain this function after grant term 

o Types of functions:  

� Training & curriculum development/refinement 

� Worker pipeline from training to jobs- support services & job placement 

� Marketing- trainees & employers/industry (also consumers?- see #2) 

� Administration/coordination 

• Identify other local/regional organizations of interest that should become involved 

before the end of the grant term (e.g. green groups, trade groups) 

Activities to undertake before the end of the grant term:  

• Engage regional K-12 and CTE systems 

• Develop content and components for website/ID responsibilities for this 
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Topic 2: Stimulating demand for ‘green’ construction/renovation services (and thereby, trainees) 

Sustainability Plan activities: 

• Identify methods for increasing awareness among homeowners of the availability and 

benefits of home energy efficiency services 

o Government incentives and financing programs 

o Cost savings info 

• Identify methods for increasing awareness among contractors/builders of the opportunities 

in the market for home energy efficiency services 

• Identify existing regional public awareness campaigns and ‘green’ initiatives that can 

collaborate with CREATES 

Activities to undertake before the end of the grant term:  

• Conduct employer roundtable groups 

• Participate in green living expo/sustainability week, etc. 

 

Topic 3: Finding and maintaining funding and resources  

Sustainability Plan tasks: 

• Identify other promising grant sources 

o For training programs (DOL, DOE, Ed, state) 

o For retrofitting services 

o For regional green initiatives/organization building (energy alliance?) 

• Calculate expenditures necessary to maintain functions of grant partners- from this calculate 

the fees and levels of participation necessary to support these functions  

o e.g., how many students does a CC need to offer a certain training course? How 

many paying users must the job posting site running? 

• Identify sponsors or supporters 

• Identify opportunities to merge CREATES functions/activities with existing capacities and 

responsibilities of partner (and other) organizations (i.e., can we keep this going using 

existing, funded personnel and capacity?  Does it add burdensome costs to these existing 

programs?) 

Activities to undertake before the end of the grant term:    

• Compile grant resources and begin drafting applications 

• Analysis of current patterns of enrollees to identify programs with the most interest 
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Specific topics to include in the plan’s analysis 

• Functionality and ownership of CREATES website 

o Job posting/matching site 

o Curriculum sharing portal 

o Marketing and info on available courses (existing CHP website) 

o Consumer services? 

• Potential for forming a two-valley ‘energy alliance’ group  

o Functions: Member organization for certified ‘green’ contractors (energy star) 

o Public education and marketing of members’ services 

o Revolving loan fund for homeowner financing of energy efficiency renovations 

• Results of industry outreach/engagement activities 

o What are we missing in the training system- how well does it meet industry needs 

o How can we encourage acceptance of our credentials as a desirable skill? 

• Vision and mission statements for CREATES 

o Is this different than our system as laid out in the grant narrative? 
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CREATES Sustainability Plan Development- Advisory committee work group questions 

In order to help gather an initial round of input for the sustainability plan, we have prepared the 

following questions.  In order to best utilize our limited time on the 14
th

 and cover a rather complex 

subject, we will divide into three groups, with each group considering a specific function of the CREATES 

initiative in more depth.   One group will consider CREATES training and curriculum development 

activities, a second group will consider the ‘worker pipeline’ activities from training to jobs (support 

services/job placement, etc.), and the final group will consider marketing and public outreach activities.  

After giving the groups 30 min. to discuss their focus area, we will reconvene, allowing the groups to 

share their results and for the whole AC to discuss their thoughts on the matter.   

1. Issues for everyone to consider These questions are broad questions that all AC members 

should consider, regardless of what group you end up in.   

 

a. Are there any topics for inclusion in the sustainability plan that are missing from the 

above outline? What other topics/issues should be included?  Consider both topics and 

activities OED and CHP can undertake to create the sustainability plan, as well as 

activities all of us can undertake now in order to encourage sustainability generally. 

 

 

 

 

b. Of the topics under consideration, which do you feel need the most focus and attention 

to address sufficiently by the end of the grant term?  

 

 

 

 

c. Today’s exercise is only the beginning.  How should we follow up on this focus group 

meeting to ensure the sustainability plan incorporates and addresses the concerns of all 

partners? Individual meetings/calls with partner organizations? Surveys? More AC focus 

groups on more specific topics?   

 

 

 

d. Any other comments/ideas? 
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2. Issues specific to your group’s functional focus area-  Please address the following questions, as 

they apply to your focus area (training/curriculum, trainee/worker pipeline and services, or 

marketing and outreach).  For instance, the training/curriculum group will consider the goals 

and needs of each of the four organizations listed below, specifically as they relate to training 

and curriculum.  The marketing/outreach group will consider the goals of these same 

organizations as relates to marketing outreach specifically, and so on.   

 

For the meeting on the 14
th

, you will consider the functional focus area of your group in depth, 

but as you read over the questions in preparation for the meeting, please feel free to brainstorm 

ideas for all of the three focus areas. 

 

a. Each of us has specific roles under the grant as outlined in the narrative. For your focus 

area function, what are the goals each organization has for the continuation of the 

CREATES initiative after the grant term is over? 

i. Community colleges 

 

 

ii. Workforce investment boards 

 

 

iii. Regional businesses and the construction industry 

 

 

iv. Local governments and other public sector partners 

 

 

b. What resources currently exist at each organization to achieve these goals?  

i. Community colleges 

 

 

ii. Workforce investment boards 
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iii. Regional businesses and the construction industry 

 

 

iv. Local governments and other public sector partners 

 

 

 

 

c. Are there any unmet needs that will require additional resources or activities in order to 

achieve your goals?  What are the ongoing costs/resource commitments associated with 

the goals, roles, and needs outlined above? 

i. Community colleges 

 

 

 

ii. Workforce investment boards 

 

 

 

iii. Regional businesses and the construction industry 

 

 

 

iv. Local governments and other public sector partners 

 

 

d. From your experiences during the project so far, do you foresee any specific obstacles, 

complications, etc., that will make achieving any of the above goals more difficult?   

 

 

 

 

 

e. Who is the best ‘fit’ to take ownership/responsibility for achieving these goals?  As 

appropriate, refer to departments/functions within your organization, to other partners, 

or to any organizations you feel are appropriate for the role.  We will address this 

question when we reconvene as a larger group. 

 



CREATES Sustainability Plan Brainstorming Note, 9-15-10, Advisory Committee meeting 

Common themes 

• Pay attention to public policy- both to keep track of available energy efficiency incentive 

programs and to identify areas for advocacy, especially at the local or state level 

• Identify and verbalize the ‘value proposition’ of energy efficiency training and workforce skills- 

where is the value for homeowners, workers and employers alike? 

• Identify demand projections for regional workforce needs and energy efficiency services 

• Need to make ‘green’ a part of people’s everyday mindset 

• Need for courses/informational workshops, etc. to address “Why should we be green?” 

• What is the geography for CREATES in the long term?  What is the potential for growth? 

Focus area task group notes 

Training/curriculum development 

• Areas on which to focus our efforts 

o Energy Alliance initiative 

o Job creation and employer demand 

o Additional resources for community college workforce boards 

o General feeling that the partnership around training/curriculum might sustain on its 

own, and that resources can easily be found if this is an area of interest for each partner 

• Training/curriculum resources and needs 

o Curriculum portal- this can be sustained with Virginia Tech resources, but may 

eventually need a hosting service 

o Need to add curriculum about ‘here is why you need to do this’ to embed into existing 

courses (use portal) 

o Community colleges plan to maintain CREATES programs, but market demand will drive 

curriculum available/offered 

o CCs perceive a gap between their offerings and industry-valued credentials 

o LEED certification requirements are becoming more popular - this will increase demand 

for specific skill sets, and provide an avenue for very specific industry input 

o Other ‘green’ industries (outside the construction focus of CREATES) may be an 

opportunity- how to extend CREATES programs to include these other related industries 

Worker pipeline/job services 

• Areas not included in outline 

o Public policy and incentive programs around energy efficiency 

o Including economic development organizations 

o Business referrals to training after its no longer ‘free’ 

• Focus areas/priorities 

o Incentives 



o Curriculum portal 

o Outreach and community awareness 

o Leveraging opportunities and similar initiatives 

o Building relationships 

o Private sector credentialing needs 

• Worker pipeline resources and needs 

o WIBs 

� Matching trainees with jobs 

� Ensure participants are trainable and have gained employable skills 

� Build relationships with emerging businesses 

� Ensure workforce centers promote available programs 

o Business benefits from CREATES program, especially as competition increases 

• Virginia Tech 

o Curriculum development portal is a tangible asset for after the grant term- ability to 

collaborate/gain industry input allows buy-in 

o Need to ‘make the sale’ on this point to CC faculty who must use it- sustain these 

relationships 

• Community colleges 

o Integrate work-based learning/on the job options 

o Contractor licenses and entry level NABCEP certification 

o Integrate career studies certificate with 2-year diploma programs 

o Incorporate SBDC at the Crossroads and the Carroll County HS system 

o Sustainable program in EMS and ensure employable skill sets 

o Create collaborative partnerships 

• NRCERT 

o Continue training with new interface with employers- build relationships 

o Gap exists between these efforts and public education system 

Marketing/outreach 

• Consumer demand is the foundation for making CREATES services useful 

• Integration with K-12 system- legislative action to accomplish this? 

• Need to advocate for public policy in support of energy efficiency and green standards 

• Use existing programs and resources as a tool to raise awareness of the importance of energy 

efficiency and existing regional resources 

o Example: Roanoke weatherization project showcasing process to would-be consumers 

o This form of interactive education can be a powerful tool for spreading understanding 

o Use CREATES resources to promote demand in this way 

• Ensure CREATES ties in to local government efforts and initiatives 

• Have an organized campaign with a set agenda, and reach out to media outlets for publicity 

• The economic recovery and people’s ‘willingness to pay’ will have an influence on demand for 

energy efficiency services 



Business/Employer Contact First Name Contact Last Name Contact Email Phone Number County - Alternative number

2rw Consultants, Inc Jennifer Byrd jeniferb@2rw.com 434.296.2116 (Charlottesville, VA)

800 Water Damage Robert Bittle dbittle3@cox.net 540.798.5411

800 Water Damage Allison White white@andassoc.com

A-CO Heating and Cooling Seth Robertson acoheatingcooling@yahoo.com

A1 Heating and Cooling Pam  540 953 1513

ACME Panel Shelley Fortier shellfort@mindspring.com

Alluring Acres, LLC Phillip Lafon winginit@mail.com 540.239.3701 (owner)

American Equipment Dan Dutton dan@americanequip.com 540.537.4358

American Wood Fibers John Patterson jpatterson@awf.com 276.646.3075

Atmosphere Builders Rick Hyatt rick@atmospherebuilders.com 540-381-0880

Balzer and Associates Craig Balzer cbalzer@balzer.cc

BE&K Building Group Kelley Milloy kelley.milloyekbr.com (Charlotte, Raleigh, NC)

Better Building Works Monica Rokicki monica@betterbuildingworks.com 540.772.9580 517.402.1404

Bovis Luke Crawford luke.crawford@bovislandlease.com (Bethesda, MD)

Bozzuto Construction Company Ray Day rday@bozzuto.com (Greenbelt, MD)

Branch & Associates, Inc. Craig Floyd craigf@branch-associates.com (Roanoke, VA)

Branscome Inc Mike Willis willism@branscome.com (Williamsburg, VA)

Breakell, Inc Nader Rasoul nnr27@email.vccs.edu' 540.312.7040

Bryant Contracting Douglas Jackson djackson@bryantcontracting.com (Toano, VA)

Caliper, Inc Bob Barritt b-barritt@caliper.net 757.463.1416 (Virginia Beach, VA)

Capistrano Carpentry Steven Swallow capistranocarpentry@cox.net 540.309.5201

Capps Home Building Ryan Cappellari ryan.c@cappshomebuildingcenter.com 540.721.2276

Capps Home Building Mary Perdue mary.p@cappshomebuildingcenter.com 540.721.1874

Carroll Co. Building Inspector Scott Hill shill@carrollcountyva.org

Carroll County Public Schools Kevin Harris KEHARRIS@ccpsd.k12.va.us 276.728.3191 (Director of Personnel)

Center Manufacturing, Inc. Susanne Stanley sstanley@centermfg.com 276.625.2103 (Human Resources )

Chateau Morrisette dan Tallman 540.593.3164

City of Galax City Engineer Edwin Ward eward@galaxva.com

City of Roanoke Ken Cronin Kenneth.Cronin@roanokeva.gov 540.853.1805

CMG Leasing Brenda Flack bflack@cmgleasing.com

Colley Architects Jeffrey Weiseman J.Weiseman@colleyarch.com 540-953-2724

Community Alliance for Energy Gregg Lewis glewis@cafe2.org

Community Housing Partners Colin  Arnold CArnold@chpc2.org

Community Housing Partners Joshua Galloway jgalloway@chpc2.org

Comprehensive Computer Solutions Marcia Elliott melliott@ccs-inc.com 540.382.4234 x 171 (Human Resources Generalist)

County of Smyth Sally Morgan smorgan@smythcounty.org 276.783.3298, x 206 (Economic Dev. Director)

Crenshaw Lighting Woody Crenshaw sales@crenshawlighting.com

Crestview Builders crestviewbld@comcast.net  (276)236-5678

Cundiff Heating and A/C David Cundiff 540.366.0648

E & L Diamond Electric Cooling and Joe Killon joe@killon.net

Eastern Coal Council Barbara Altizer barb@easterncoalcouncil.org (Richlands, VA)

Edge Energy Jason Dispenza jasond@edge-gogreen.com 888.586.3343 (VA,MD,DC)

EMO Energy Solutions Eric Oliver emo@emoenergy.com 703.205.0445 (northern virginia)

Emory and Henry Tom Russell  trussell@ehc.edu

Energy Check Doug Ling dougl@wecheckenergy.com

Energy Management Services Ed Ricci edricciems@aol.com 540.381.3616 Christiansburg, VA

Energy Management Systems Angela Woody Awoodyems@aol.com

English Biomass Systems Ray Booth rbooth@englishconst.com 434.845.0301 (Lynchburg, VA)

Evergreen Insulation Dustin Derrick dderrick@evergreeninsulation.org

Evergreen Insulation Mattew Simmons

Faulconer Construction Co. David Galloway dgalloway@faulconerconstruction.com (Charlottesville, VA)

Fields Construction Peter Fields peter@fieldsconstruction.com

Fugro Geotechnics-Survey Sally McNeilan smcneilan@furgo.com 757.625.3350 (Norfolk, VA)

Giles Chamber of Commerce gcc@i-plus.net

Giles County John Mills jmills@gilescounty.org 540.921.2525 (GC Facilities Manager)

Grayson County Courthouse Jada Black 276.773.2322 (Administrative Assistant)

Grayson Landcare Danny Boyer dtdboyer@centurylink.net 276.744.2330 (Fries, VA)

Green Energy Solutions Ray Battani ray.battani@colonialwebb.com 804.916.1400 x6200 (regional MD,VA,NC,SC)

Green Irene Gerald Carter cayanasvt@ntelos.net

Green Valley Builders Jason Boyle jason@greenvalleybuildersinc.com 540-320-9705

Greg Williams Electric Greg Williams (540) 599-1088

Habitat for Humanity Brain Clark brian@habitat-roanoke.org 540.344.0747

Halley Builders, LLC John Halley john@halleybuilders.com 276.238.0004 Galax, VA
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Harkins Builders Greg Pearson gpearson@harkinsbuilders.com (Marriottsville, MD)

Haskell Design Build Joseph Kantor joseph.kantor@thehaskellco.com (regional consulting projects)

Highlander Construction James Oliver oliverj@highlanderconstruction.com

Highlands Mechanical Corporation David david@highlandsmechanical.com 276.7285777

HITT Contracting Inc Jenna Dominick jdominick@hitt-gc.com (Falls Church, VA)

Huffman Electrical Systems Matt Huffman matt@huffmanelectricalsystems.com

Hutchins Electrical Service David Hutchins dvhutchins@embarqmail.com

James G. Davis Construction Samantha Kurtz skurtz@davisconstruction.com (Rockville, MD)

James Madison University Remy Luerssen luerssrm@jmu.edu 540.568.8768 Harrisonburg, VA

Joe Myers Home Improvement Joe Myers 540-992-2140

Johson Controls Kathy Cox virginia.k.cox@jci.com 423.817.1774 (Johnson City, TN)

Kjellstrom and Lee Construction Leland McCray lmccray@kjellstromandlee.com (Staunton, VA)

Lanford Mike Lanford mike@lanfordbros.com

Mark Vaughn Construction Mark Vaughn 5403208206

McDonough Bolyard Peck Sercan Akyildiz sakyildiz@mbpce.com (Fairfax, VA)

McGrady-Lambert Electric Mike Scarry mike@mcgradylambertelectric.com  540.375.7112

Meadwestvaco hcrush92@shentel.net 540.962.2517

MEB General Contractors Tim Griffin tgriffin@meb-inc.com (Chesapeake, VA)

Montgomery County Pub Schools Rick Weaver rweaver@mcps.org

Nat. Energy Ed. Development www.need.org info@need.org 800.875.5029 (Manassas, VA)

New River Hardwoods Dennett Dwyer ddwyer@vt.edu (Damascus, VA)

New River Valley Homebuilders Danielle danielle@nrvhba.com 540.443.0090

Noonkester construction Eric Noonkester noonkesterconstruction@gmail.com 540.890.5201 540.353.4009

NRCC Facilties Tony Nicolo tnicolo@nr.edu   

NRCERT Marla Mundy mmundy@chpc2.org 540.260.9081 Ext. 4001

Occupational Enterprises, Inc. Linda Phipps lphipps@oe-inc.org 276.730.3179 (Career Dev. Counselor)

oo.com Chris Ludy caludy@hotmail.com 540.650.6329 540.494.7537

Optafuel Anthony Scime anthony@optafuel.com 276.601.1500 (CEO, Abingdon company)

Payseur Designs-muralist Brigette Payseur

Pepco Energy Services Daryl Bishop dbishop@pepcoenergy.com 804.347.9037 cell (Richmond, VA)

Perry Moore Electric Jerry Parnell

Pillars to Post John Langan 'john.langan@pillartopost.com' 540.389.5527

PJM Interconnection www.pjm.jobs

PLS Installations, Inc Sean Whitson work4you@plsinstallations.com 540-521-1261

Progress Street Builders John Scalise johns@progressstreet.com

Radford University Julio Stevens wrstephe@RADFORD.EDU 540.831.7206 Radford

Re-Bath Nick Falletta nick@rebathswva.com

Roanoke City Engineer Phil Shirmer (540)853-1292

Roanoke City Facilities John McGee (540)853-5472

Roanoke City Fleet Services Ken Bernard ken.bernard@roanokeva.gov (540)853-2108

Roanoke College Mike Vaught 540-375-2280

Roanoke Cool Cities Mark  McClain mcclainmark@comcast.net (540)387-0930

Roanoke Regional Home Builder's Melody Williams mwilliams@rrhba.com (540)389-7135

Rooftop Chris Bedsaul

Rooftop of Virginia Chris Bedsaul cbedsaul@rooftopofvirginia.com

SAS Builders Shelia G. Stump SStump@sasbuilders.com 540-605-0750

Sauer Incorporated Brad Smith bcsmith@sauer-inc.com (Newport News, VA)

Sencon Aneil Kumar akumar@asismail.net (Virginia Beach, VA)

SERCAP Amazetta Anderson aanderson@sercap.org

ServPro Alicia Augustine aaugustine@servpromp.com; 

ServPro David Duffy

Shelter Alternatives Ed Tuchler ed.tuchler@shelteralternatives.com

Shirley Design Build Jon Harman jharman@shirleycontracting.com (Dulles, VA)

Small Business Dev. WCC-CI Mandy Archer 276.236.0391

Smith Mountain Lake Adam Lynch alynch@smithmtnlake.com

Snow Realty and Construction Jeff White jeff@snowrealtyandconstruction.com (336) 874-8282

Solar Connections Adam Lake

Solar Connexion Bryan Walsh bryan@solarconnexion.com Blacksburg

Solar Tech, LLC Allan Wulff solartechsales@cox.net 540.776.3440 Roanoke, VA

Southern Energy Management Blair Kendall blair@southern-energy.com

Spencer Tom Spencer

Streamline Timberworks Aaron Vaughn avaughan@streamlinetimberworks.com

Surratt & Cox Builders Don Surratt dons1950@yahoo.com 276.733.5662
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Sustainable Energy Systems Zayn Bradley zayn@sustainableenergysystems.net 336.767.4500 Winston Salem, NC

SWVA USGBC Monica Rokicki monica@betterbuildingworks.com

Tap Rick Sheets rick.sheets@tapintohope.org 540 354 6781 ext. 4380

TAP Ethan Heslep ethan.heslep@gmail.com 540.808.8504

Terrazia Construction Steven Sunderman steve@terrazia.com 540.467.0996 540.982.0335

The Distinctive Landscape Leigh Anne Weitzenfeld landdesign@swva.net 540.651.6104

Thermasteel Lea Wall 540.633.5000 ext.-3800

Tidyservices alex.tidyservices@gmail.com

Timber Ridge Craftsmen Rich Bachus trcraftsmen@gmail.com 540.797.3059

Timber Truss Kevin Davis  kdavis@timbertruss.com 540.387.0273

Timmons Group Enviornmental Services Rick Thomas www.timmons.com (Richmond, VA)

Tompkins Builders, Inc Patrick Gallagher pgallagher@tbius.com (Washington, DC)

Town of Blacksburg Susan Garrison  sgarrison@blacksburg.gov

Town of Pulaski Craig Quinn cquinn@pulaskitown.org  (540) 440-0582

Town of Wytheville Building Stan Massie stanm@wytheville.org

Trane Mark Slone mslone@trane.com

Trane Larry Cummings larry.cummings@trane.com 804.836.7513 (Ashland, VA)

Truesdell Engineering Jordan Truesdell jordan@truesdellengineering.com 540-552-7090

US Green Energy Rob Gardner rgardner@usgreenenergycorporation.com

V&H Heating and Sheet Metal Co. Larry Hill VHHTG@embarqmail.net

VA Tech Erin Meadows emeado04@vt.edu

Vaughn-Bassett Furniture Co. Barry Branscome bbranscome@vaughanbassett.com 276.238.2205 (Galax, VA)

Virginia Air Jack Bartell jackbartell@virginiaair.com 804.608.3610 405.664.2075

Virginia Tech, Facilities Department Angie De Soto adesoto@vt.edu

Volunteers For Energy Laura Wasko laura@retellus.net 540.521.2062 540.343.5028

Volunteers for Energy Nora Smith norasmith6561@yahoo.com 540.389.9474 540.353.9740

VT Dept of Human Resources Christy Lowe cslowe@vt.edu 540.231.3830 (Staffing and Recruiting)

W & L Construction (276) 646-3804

Wall Residences Jack Wall jwall@WallResidences.com

Wells Fargo Debbie Clay debbie.clay@wellsfargo.com 540-998-6339

Whitt Carpet Charles Whitt charles@whittcarpet1.com 540.380.4697 540.314.9835

Window World David Cornett david@windowworldswva.com 276.768.7190 Galax, VA

mailto:rick.sheets@tapintohope.org
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Billy Weitzenfeld aecp@swva.net AECP

Aneil Kumar akumar@asismail.net Efficiency First VA

Andrew McCoy apmccoy@vt.edu VT Building Construction

Barry Martin barry@betterbuildingworks.com Better Building Works

Carol Davis cdavis@nrvpdc.org NRV Livability

Colin Arnold CArnold@chpc2.org Community Design Studio

Daryl Bishop dbishop@pepcoenergy.com Pepco Energy Services

Dan Horine dhorine@virginiawestern.edu Virginia Western Community College

Dan Lookadoo dlookadoo@nr.edu New River  Community College

Doloris Vest doloris.vest@education.edu Western VA workforce Board

Ed Tuchler edt@shelteralternatives.com Shelter Alternatives

John Randolph energy@vt.edu VT Urban Affairs and Planning

George Belanger George.Belanger@ge.com GE Energy

Gregg Lewis glewis@cafe2.org Cafe2

Joe Jones hjjones@aep.com AEP

Jack Wall jwall@wallresidences.com Wall Residences

Jeff Danford jeff@iconicdevelopment.com Iconic Development

Jake Gilmer jgilmer@rvarc.org Roanoke Livability

John Provo john.provo@gmail.com VT Office of Economic Development

Pat Bixler jpbixler@gmail.com Baseline Solar

Justin Boyle justin@greenvalleybuildersinc.com Green Valley Builders

Ken Cronin kenneth.cronin@roanokeva.gov City of Roanoke

Kim Thurlow kthurlow@nrvpdc.org NRV Livability

Lea Coffman lcoffman@virginiawestern.edu Virginia Western Community College

Mark Debusk mark@debuskoriginals.com Debusk, Inc.

Matt Clark matt@roanokebuilder.com Roanoke Builders

Mcdowell Myers mcdowellmyers@vanclaborers.org VA Labor Union

Mel Jones mjones@cafe2.org cafe2

mherbert-aston@virginiawestern.edu mherbert-aston@virginiawestern.edu

Mark Jackson mjackson@chpc2.org NRCERT

Monica Rokicki monica@betterbuildingworks.com Better Building Works

Nell Boyle nellboyle@cox.net Nell Boyle Consulting

Nida DeBusk Nida.DeBusk@aecom.com AECOM

Annette Osso osso@vsbn.org VSBN

Phil Hull phull@chpc2.org NRCERT

Patrick O'Brien pjobrien@vt.edu VT Office of Economic Development

Patty Ryan pryan@nr.edu New River  Community College

Georg Reichard reichard@vt.edu VT Building Construction

Rich Backus tcraftsmen@gmail.com Timber Ridge Craftsmen

Dave Roper roperld@vt.edu Self

Rick Weaver rweaver@mcps.org Montgomery County Public Schools

Rhonda Womble rwomble@nrvdc.org CREATES

Scott Smith ssmith@chpc2.org NRCERT

Susan Garrison sgarrison@blacksburg.gov Town of Blacksburg

Stan Breakell sgbreakell@breakell-inc.com Breakell, Inc.

Shelley Fortier shellfort@mindspring.com ACME Panel

Susan Sisk ssisk@chpc2.org CHP

Sue Smith ssmith@rrhba.com Roanoke Regional Homebuilders

Terry Drumheller tdrumheller@virginiawestern.edu Virginia Western Community College

Tim Davidick tim.davidick@admmicro.com ADM Micro

Tori Williams twilliams@roanokechamber.org Roanoke Chamber of Commerce

Vickie Damico vdamico@breakell-inc.com Breakell, Inc.

Vincent Randall vincent.randall@education.edu CREATES

Rhonda Keen wckeenr@wcc.vccs.edu Wytheville Community College

Roger Halsey rhalsey@wcc.vccs.edu Wytheville Community College

mailto:nellboyle@cox.net
mailto:rhalsey@wcc.vccs.edu


Careers 

 

Welcome to the SMART Building Directory Green Career Center!  

We have partnered with the Mid-Atlantic Regional Collaborative (MARC) to 

provide the perfect resource for your job search. To Search for Jobs in the Mid-

Atlantic Region, please visit MARC:  
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